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This Agreement is made and entered into by and between the Employer, Town of
‘Watertown, as represented by the Town Manager, (hereinafter referred to as the
"Employer") and the Teamsters Local Union No.25, (hereinafter referred to as the " the
Union "). ‘

ARTICLE 1 RECOGNITION

Section A The Union_Recognition

The Employer recognizes the Union for the purpose of collective bargaining as the sole and
exclusive representative of a Unit as certified by the Labor Relations Commission of the
Commonwealth of Massachusefts, Case No. MCR-04-5111 . issued February 16, 2005 and
described as follows: All full-time and regular part-time employees employed by the Town of
Watertown in the Department of Public Works, including all laborers, motor equipment operators,
heavy equipment operators, skilled maintenance craft persons, working foremen, working
foremen/heavy equipment operators, heavy equipment operators/imechanics and heavy
equipment operators/welders, but excluding the superintendent, the deputy superintendent, all
- Supervisory, managerial and confidential employees and all other employees.

Section B Management Rights

1. The Employer retains all of the powers conferred upon if by law as previously exercised
(except insofar as said powers may be expressly restricted by the terms of this Agreement)
including but not limited to the right to establish and administer policies and procedures relating to
operations, service, and functions of the Employer to reprimand, suspend, discharge or otherwise
discipline employees for just cause: to hire, promote, and transfer employees; to determine the
number of employees and the duties o be performed by them; to maintain the efficiency of
employees; to establish, expand, reduce, alter, combine, consolidate or abolish any department,
operation or service; to defermine staffing patterns and areas worked; to confrol and regulate the
use of facilities, supplies, equipment, and other property; to determine the number, location, and
operation of divisions and departments of the Employer, the assignment of work, the qualifications
required and the size of composition of the work force; to make or change rules, regulations,
policies and practice not inconsistent with the terms of this Agreement, and otherwise generally fo
manage and direct the work force, provided that such rights shall not be exercised so as to violate
any of the provisions of this Agreement. -

2, The parties are agreed that no restrictions are intended on the rights and powers of the -
Employer except those specifically and directly set forth in express language in specific provisions
of this Agreement.



ARTICLE 2 GRIEVANCE PROCEDURE
Section A Definitions

A “Qrievanbe" shall mean a complaint that there has been a violation, misinterpretation or
inequitable application of any of the provisions of this Agreement. As used in this Article, the term
“employee” shall include a group of employees having the same grievance.

Section B Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to the problems which may from time fo time arise affecting the welfare or working
conditions of the members of the Union. Both parties agree that these proceedings will be kept as
informal and confidential as may be appropriate at any level of the procedure.

Section C Procedure

Since it is important that the grievance be processed as rapidly as possible, the number of days
indicated at each level should be considered as maximum, and every effort should be made to
expedite the process. The limits specified below may, however, be extended by mutual
agreement.

Informal Resolution of Grievances

Prior to the filing of a formal grievance, the Union shall meet with the immediate supervisor with
the objective of resolving the matter informally. The supervisor shall respond to the Union within
three work days.

Formal Grievance Procedure

Level One

The Union shall submit a grievance in writing to the Superintendent or his designee not (ater than
2@ after the date on which the alleged act or omission giving rise to the grievance
occurred or after the date on which there was a reasonable basis for the knowledge of the
accurrence. The Superintendent or designee shall meet with the Union within 10 work days of the
written submission. The Superintendent or designee will issue a written decision within 10 work
days of the meeting. If there is no meeting within 10 work days, the Union may proceed to level

two.

Level Two
In the event th@;ﬁaﬁ'wishes 1o appeal an unsatisfactory decision at Level One, the appeal must
be presented in iting’t)c) the Personnel Director within ten (10) work days following the receipt of
the Level One decision. The Personnel Director or the Town Manager's designee shall meet with
the Union  for review of the grievance and shall issue a written recommendation to the Town
Manager. The Town Manager will issue a decision within 15 work days of the close of the
grievance meeting. If there is no mesting within 10 work days after the grievance is first
presented, or if the grievance remains unresolved at level two after 20 work days after the
grievance is presented, the Union may proceed to level three.



Level Three

@ Grievances unresolved at Level Two may be brought to arbitration solely by the Union by
filing with the Personnel Directof within 20 work days for the receipt of the Level Two decision a
completed request for arbitration.

The Arbitrator may be selected by mutual agreement of the parties within ten (10) work days
following the notification of the filing for arbitration to the Personnel Director. If the parties cannot
agree upon an arbitrator, the Union may request the American Arbitration Association to provide
the parties a panel list of arbitrators from which the selection of a single arbitrator shall be made in
accordance with its voluntary tabor arbitration rules.

(b) The parties will be bound by the rules and procedures of the American Arbitration
Association. The parties may agree to use the Massachusetts Board of Conciliation and
Arbitration for arbitration and/or grievance mediation. If the parties choose to do s0, the rules and
procedures of the Massachusetts Board of Conciliation and Arbitration will be binding.

(c) The arbitrator so selected will confer with the representatives of the Employer and the
Grievance Committee and hold hearings promptly and will issue his decision not fater than twenty
(20) work days from the date of the close of the hearings or, if oral hearings have been waived,
then from the date the final statements are submitted to him. The arbitrator's decision will be in
writing and will set forth his findings of fact, reasoning and conclusions on the issues submitied.
The arbitrator will be without power or authority to make any decision which requires the
commmission of an act prohibited by law or which is in violation of the terms of this Agreement. The
decision of the arbitrator will be submitted to the Employer and the Union and will be final and
binding.

(d) The costs of the services of the arbitrator, including his per diem expense, will be borne
equally by the Employer and the Union.

Section D Additional Provisions

No reprisals of any kind wili be taken by the Employer or by any of its agents or representatives
against any member of the Union or any other participant in the grievance procedure by reason of
such participation.

Decisions rendered at Levels One and Two of the grievance procedure will be in writing sedtting
forth the decision and the reasons thereof and will be transmitted promptly to all parties in inferest.

While both parties may maintain files on grievances and the dispositions thereof, the Employer
shall not make any entry or file any paper in the personne! file of any employees involved in a
grievance except as may be required fo implement the disposition thereof.

Forms for filing grievances, serving notices, taking appeals, making reports and
recommendations, and other necessary documents, will be jointly prepared by the Employer and
the Union and given appropriate distribution so as fo facilitate operation of the grievance

procedure,

S s Tt

Notwithstanding anything to the contrary, no dispute or controversy shall be the subject matter for
arbitration unless it involves a grievance as defined in Section A, Subsection 1, of this Article.



The arbitrator shall have no power to add to, subtract from, or modify any of the terms of this

Agreement, and he shall arrive at his decision solely upon the facts, the evidence and the
contentions as presented by the parties during the arbitration proceedings.

ARTICLE 3 NON-DISCRIMINATION

Section A The Union’s Commitment

The Union agrees that as the sole and exclusive bargaining agent for all employees in the Unit
described above, and as so recognized by the Employer it will continue to act, negofiate, and

Section B Emplover's Commitment

In its employment practices the Employer agrees to continue its policy of dealing with all persons
without discrimination as regard to race, color, creed, national origin, age, disability, sex or marital
status, and without regard to Union membership, participation in Union activities or to the
assertion by any employees of any rights under this Agreement.



ARTICLE 4 - SALARIES

Section A Anniversary Date

1. All employees have an anniversary date of July 1 each year for the purpose of step
increases.
2. New employees hired between July 1st and December 31st inclusive, shall have an

anniversary date of July 1st of the next year. New employees hired between January 1st and
June 30 inclusive shall have their first anniversary on July st of the following vyear,

3. Employees promoted between July 1st and December 31st inclusive, shall have an
anniversary date of July 1st of the next year. Empioyees promoted between January 1st and
June 30 inclusive shall have their first anniversary on July 1st of the following year. Employees
promoted shall be placed on the earliest salary step of their new classification that provides an
increase in wages.

4, The anniversary date provision, as set forth in paragraphs 1, 2, and 3 above, shall only be
for the purposes of salary determination and shall not affect seniority, as currently defined, for any
other purposes of this agreement.

Section B Salaries

Effective July 1, 2005 and continuing to and including June 30, 2008, employees shall be paid in
accordance with Appendix A attached hereto and incorporated as if fully set forth herein.

0.0% retroactive to 7/1/05
4.5% retroactive to 7/1/06
2.5% effective 7/1/07

In addition to the above, a service award adjustment of 4.5% will be made to the wage schedule

effective 7/1/06 and a new top step which is 2.0% higher than the current top step will be added to
the wage schedule effective 7/1/07. Both changes have been reflected in Appendix A hereto.

ARTICLE 5 WORK WEEK

Section A Reqular Work Week

The regular work week shall consist of forty (40) hours of work scheduled in five (5) consecutive
eight (8) hour days, Monday through Friday, inclusive. The work shift (work day) shall begin at
7:00 A.M. and end at 3:30 P.M. During each work shift, there shall be scheduled a one-half (1/2)
hour duty free lunch period from the work site and two fifteen (15) minute rest periods. To the
extent practicable, the duty free lunch period should be scheduled in the middle of the work shift,
with the rest periods in the middle of the first and second one-half (1/2) shift. At the end of each
work shift a fifteen (15) minute personal clean-up period should be provided for all employees
assigned to that shift and the Employer agrees to make clean-up facllities available for that
purpose.

Secilion & Changes in Work Schedule

The Empioyer specifically reserves the right to reschedule hours of work in order to meet the
operational requirements of the several sections of the Department of Public Works. Whenever

&



the reserved right is exercised the Employer shall notify the employees given permanent
assignments to the night shift and to the weekend shift at least ten (10) days before the start of
such assignment. The Employer shall also post in several conspicuous places a notice of the
hours of work of the new schedule.

Section C Work Week and Payroll

Effective with the issuance of the retroactive paychecks that will be due under this Agreement,
employees shall be converted to a Sunday to Saturday pay period that is paid in arrears, i.e.
employees will thereafter be paid on a Thursday for the preceding Sunday to Saturday period.
Salary will be calculated from the weekly pay.

ARTICLE 6 OVERTIME

Section A Overtime Rates

An employee covered by this Agreement shall be compensated at one and one-haif (1-1/2) times
his regular hourly rate of pay for hours worked in excess of eight (8) hours during a regularly
assigned work day and for all hours worked on a non-assigned work day provided he has been
credited with forty (40) hours pay at his regular rate for five (5) consecutively assigned work days
prior to performing work on the non-assigned work day. An authorized leave of absence, (e.g.
vacation, holiday, or sick leave) from work without loss of pay shall be counted as time worked.
Double time wili be paid for all hours worked on Sunday, not part of the work week.

Section B Overtime Assignments

The purpose of overtime work is to meet the extraordinary operational requirements of the several
sections of the Department of Public Works and the distribution of such work among the
employees covered by this Agreement is the prerogative of the Employer. Overtime work will be
distributed by the Employer as equitably as is practicable in the circumstances, taking into
consideration the qualifications, experience and dependability of the employees interested in
accepting such work, their skills and familiarity with the job to be performed and whether such
work is within the scope of their usual duty. Overtime assignments shall be accepted or declined
on a voluntary basis by the employees covered by this Agreement and there shall be no
discrimination by the Employer against any employee who declines to accept an overtime
assignment.

Section C Emergency Overtime Work

Whenever the Superintendent of Public Works, or his authorized representative, shall, in his sole
discretion, determines that an emergency exists, employees other than employees who normally
perform the required work may be called in to assist in coping with the emergency as so
determined. As the need for assistance abates, such employees shall be the first to be relieved of
their emergency duties.

Section D Call Back Pay

Whenever an emplovee covered by this Agreement is called back fo work after the end of his
regularly scheduled work shift and before the start of his next regularly scheduled work shift, he
shall be guaranteed at least four (4) hours of work and shall be compensated for such hours at
one and one-half (1-1/2) times his regular hourly rate of pay except that, if he is called back within
four (4) hours of the start of his next regularly scheduled work shift he shall be paid at his said

7



overtime rate of the hours worked before the start of his said next regularly scheduled work shift
and thereafter he shall be paid at his regular hourly rate. '

‘ Section E Qvertime Meal Periods

Whenever an employee covered by this Agreement is called back to work within four {4} hours of
the start of his next regularly scheduled work shift as aforesaid, or is required to work more than
two (2) hours after the end of his regularly scheduled work shift, he shall be entitied to receive a
duty free meal period without loss of pay.

Section F Overtime Meal Allowance

At any given time that is outside of the normal working hours of 7:00AM fo 3:30PM. that the
department operates a crew of six (6) men for eight (8) hours, employees working such hours will
be paid $6 for each full eight (8) hour period worked.

Section G Holidays

If a holiday falls on an employee's regularly assigned work day, he shall be paid time and one-half
(1-1/2) for all hours worked in excess of his regular hours for said week.

ARTICLE 7 VACATION LEAVE

Section A Vacation Allowance

Permanent or provisional full-time employees shall be entitled to annual vacation periods as
follows:

YEARS OF SERVICE VACATION
Beginning with the 1* day of the 7th month thru the last day of the 3" year 2 weeks
Beginning with the 1° day of the 4" year thru the last day of the 8% year 3 weeks
Beginning with the 1% day of the 9" Jear thru the last day of the 20" year 4 weeks
Beginning with the 1% day of the 21% year 5 weeks
Section B Part-ime Employee's Vacation Allowance

Permanent part-time employees whose hours of work follow a regular weekly schedufe of an
average of twenty (20) hours or more shail be eligible for vacation pro-rated proportionately to
their hours worked and in accordance with the above described schedule.

Section C Procedure

1. Each person will submit a written request to the Superintendent at ieast 3 days prior to
vacation days requested. No more than 2 people will be off from any group at any one time. The
Superintendent has the discretion/authority fo deny a vacation request if, in his opinion, it is
hecessary to have more people on hand.



2. All employees who come under this section shall be allowed a two (2) week summer
vacation between the first week in June and the last week of September, provided that no more ~
than two employees per section shall be on vacation at the same time.

3. Preference as to all vacation periods shall be determined on the basis of seniority as
defined in this Agreement.

4. Employees who receive more than two weeks of vacation feave may use days in excess of
two weeks as individual days, in accordance with the procedures for requesting vacation leave.
However, up to three (3) of these days may be used with less than 72 hours notice as required
above.

5. Employees may carry over one week of vacation the use to be at the discretion of the
Department head and to be used prior to September 15th.

ARTICLE 8 SICK LEAVE

1. Ali permanent, full-time employees shall be entitled to receive sick leave with pay at the
rate of one and one quarter (1 -25) working days for each month of service, not to exceed fifteen
(15) working days for each year of service. Sick feave not used in any year may be
accumulated from year to year.

2, "Sick Leave" shall mean that period of time for which an employee is entitled to receive
compensation while unable to perform hisfher duties because of iliness or injury.

3. Probationary employees who have completed six (6) months of continuous service shall
be entitied to sick leave to be computed from the first month of such continuous employment.
However, employees hired after the 15th of any month wilt not accrue sick leave for that month.
Employees are not entitled to use sick leave during the first six (6) months of employment.

4. When an employee finds it necessary to be absent from hisfher duties because of
iiness or injury, the employee or his/her representative shall at once notify the DPW
Superintendent's office, and no sick leave benefit shall accrue to an employee who fails to give
such notice. However, the Superintendent may wave the requirement if circumstances dictate
an emergency.

5. The DPW Superintendent or his designee, may require the presentation of a doctor's
certificate or report in connection with any claim for sick leave. The Employer specifically -
reserves the right to obtain independent medical certificates and reports and otherwise to obtain
independent verification of the employee’s claim for sick leave due to iliness or injury.

6. Any employee covered by this Agreement who uses three (3) or less sick days during
the previous calendar year shall receive two (2) bonus personal leave days for good
attendance. The additional personal days must be used within the calendar year in which they
are credited.

7. Employees may use accumulated sick leave to care for an injured or il member of the

employee’s immediate family. Sick leave taken pursuant to this section shall be limited to five
(5) days per occurrence. Immediate farnily is defined as spouse, child, brother, sister or parent,
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The DPW Superintendent or his designee, may require the presentation of a doctor's certificate
or report in connection with any claim for family sick leave.

8. Sick Leave Bank After July 1, 2002, the empl‘oyeés may gift sick leave, not to exceed
30 days per occurrence, to another Union mémber who has exhausted all of his/her sick leave.

ARTICLE 9 SICK LEAVE BUY BACK

Whenever the employment of any person covered by this Agreement is terminated by death or by
retirement under the General Laws of the Commonwealth of Massachusetts, such employee or
his estate shall receive twenty-five percent (25%) of his unused sick leave. Any employee hired
on or after July 1, 1980, shall receive an amount, under this section, not to exceed three thousand
doliars ($3,000.00). Effective 7/1/07, the maximum sick leave buyback benefit shall be increased
to three thousand five hundred dollars ($3,500.00).

ARTICLE 10 BEREAVEMENT LEAVE

All employees covered by this Agreement shall be entitled to receive bereaverﬁent leave in
accordance with the following:

In the case of the death of a parent, step-parent, husband, wife, child, step-child, brother, sister,
grandparent, grandchild, father-inJaw, mother-in-law, son-in-law, daughter-inlaw, or significant
other residing in the household of any Bargaining Unit employee, said employee will be granted a
teave of absence from histher duties, without loss of pay and without having any part of said
employee's sick leave benefit charged against his/her accumulated sick leave fime, from the day
of the death, but not beyond 8:00 A.M. of the first working day following the funeral of the
deceased; but in no case will said employee receive pay for absences of more than three working
days except with the express approval of the Department Head or the Board, Commission,
Committee or Official having jurisdiction over the particutar department and then only in cases of
extreme emergency.

In the case of the death of a brother-in-law, sister-in-law, nephew, niece, undle or aunt of said
employee, he shall be granted a leave of absence of one working day on the day of the funeral
without loss of pay and without having any part of said employee's sick leave benefit charged
against his accumulated sick leave time. In no case shall said employee receive pay for
absences of more than one day except with the express approval of the Department Head or the
Town Manager and then only in cases of extreme emergency.

ARTICLE 11 PAID HOLIDAYS

1. All employees covered by this Agreement shali be entitled to receive the following paid
holidays:

New Years Day Memorial Day Veteran's Day

Martin Luther King Day independence Day Thanksgiving Day

Presidents Day Labor Day Christmas Day

Patriots Day Columbus Day ¥2 day before Christmas

10



2. Holiday pay shall be computed on the basis of eight (8) hours at the employee's regular
rate of pay.

3. If an employee is required to work on Christmas Day, New Year's Day, Thanksgiving Day,
or July 4", he/she shall receive double time for such hours worked.

4. For those employees who regularly work Monday through Friday, in the event a paid
holiday falls on a Saturday, the preceding work day shall be taken as his paid holiday. In the
event a paid holiday falls on a Sunday, the next work day shall be taken as his paid holiday.

5. Employees who do not regularly work Monday through Friday will be treated similarly i a
holiday falls on a regularly scheduled day off.

6 Whenever a paid holiday falls during an employee's vacation time, he shall receive an
additional day of vacation with pay.

7. Employees covered by this Agreement shall be entitled to a day off the Friday after
Thanksgiving. Employees not scheduled to work on this day, will receive a comparable day off.

8. An employee shall be aliowed early release of 4 hours on Good Friday. An employee shall
be allowed early release of 4 hours on New Years Eve in those instances when New Year's Eve is
a Monday through Friday. If an employee is held over on either Good Friday, or New Year's Eve,
he/she will receive the applicable overtime rate for the hours worked.

ARTICLE 12 DIFFERENTIAL PAY

A Each employee who works hours or shifts other than the daytime working hours 7:00 AM
to 3:30 PM, Monday through Friday, shall receive a differential pay of $1.25 per hour over the
base pay per hour for each hour outside the aforementioned schedule.

Effective 7/1/06, the weekend differential shall be increased to $1.50 per hour.

B. An employee may be required to work one hour prior or one hour after their regular work
schedule hours of 7:00 AM to 3:30 PM, Monday through Friday will not be entitled to a differential
unless such shift change runs consecutive for more than one week.

ARTICLE 13 COURT LEAVE

Employees who are called for jury duty or summoned on behalf of the Town as witnesses shall be
granted court leave, without loss of pay. If the fees for jury duty or witness fees amount to less
than the employee's regular rate of compensation, he shall be paid an amount equal to the
difference between them. Notice of service shall be filed with the Superintendent of Public Works
upon receipt of summons. When an employee has been granted court leave and is excused by
proper court authority, if he is dismissed prior to 11:30 A.M., he shall report to his regular place of
duty following funch and time for a change of clothing.
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ARTICLE 14 CIVIL SERVICE

The Employer and the Union shall recognize and adhere to all Civil Service Rules and
Regulations whenever: applicable including but not fimited to seniority, promotions, transfers,
discharges, removals, and suspensions. ‘

ARTICLE 15 UNION REPRESENTATIVES

Section A Officers, Stewards, and Delegates

The Union shall furnish in writing to the Employer the names of the officers of the Union and
five (5) stewards, as from time to time elected or designated by its membership: and the Union
further agrees to notify the Employer of any changes or substitutions of the names so submitted.
Not more than three (3) of the aforesaid officers and stewards may investigate and settle
grievances and attend grievance meetings with the Employer's representatives during working
hours without loss of pay.

In addition, effective July 1, 2002, the Union shall be allowed a cumuiative total of three (3) déys
with pay per fiscal year for Union business. The days shall be allocated by the Union’s Executive
Board. The Executive Board will notify the Superintendent's office.

ARTICLE 16 HEALTH ISSUES

‘The Town will provide all employees in the unit with Hepatitis B vaccine shots and each employee
will be required to receive such vaccines, unless the employee executes a written walver
indicating his/her refusal.

Effective 7/1/07, employees will be reimbursed for the cost of obtaining the Hepatitis A
vaccination. In order to be eligible for reimbursement, an employee must provide the Town with a
written recommendation from the employee’s doctor and proof of the net cost to the employee of
the vaccination, i.e. the cost remaining after submission to the employee’s health insurance
provider. It is understood and agreed that employees are not being required by the Town to
obtain the vaccination and the vaccinations themselves will be administered by the employee’s
own physician.

The Employer shall reimburse the employee up to $100 per year toward the cost of shatterproof
prescription glasses that are necessary for the employee to perform his/her job.

ARTICLE 17 HEALTH INSURANCE

The Union agrees to follow the recommendation of the Insurance Advisory Committee and move
from three providers of HMO health insurance to two providers of HMO health insurance. Untii
such recommendation is implemented, the present group insurance plan, including master
medical coverage, shall remain in full force and effect and the Empioyer shall continue to pay the
same share of the cost thereof. The Employer shall continue to pay 80% of the premium of the
HMO for the life of this Agreement. In the event any of the contracts of insurance affecting the
employees hereunder are due to expire during the life of this Agreement, then the Union shail
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have the opportunity to meet and confer with- the designees of the Employer regarding new
coverage for the said employees.

In the event that the Employer is empowered by law {o increase the Employer share of group
insurance benefit costs, and in the event that the Employer does so provide for any other
employee group, all employees under this Agreement shall receive the benefit of the same
Employer share of said costs.

ARTICLE 18 INSURANCE ADVISORY COMMITTEE

The Town will utilize an Insurance Advisory Committee (IAC) which will be comprised of
representatives from the Town's Unions and appropriate members of management to review
and discuss a number of insurance plans and benefits, which may include but are not limited to,
a voluntary dental plan, cafeteria plans, deferred compensation plans, health insurance plans,
etc. The Union will designate an appropriate representative {o serve on the IAC.

ARTICLE 19 DRIVER’S LICENSE

All new employees shall be required to have, and continuously maintain, a valid Massachusetts
Commercial Driver's License (CDL) as a condition of employment. Failure to maintain a valid CDL
shall be grounds for discipline, up to and including termination. Any fees associated with
maintaining a valid CDL shall be borne by the Employer. The parties agree to address the issues
involved in implementing the DOT drug testing regulations as a separate matter.

ARTICLE 20 MATERIALS AND EQUIPMENT
The Town shall provide all protective clothing required to perform any task an employee may
undergo, including:

2 piece rain suit hard hats sound eliminators (when needed)
ear protection safety goggles hard hat liners

work gloves welding shield gloves (sewer work)

welding gloves coveralls (sewer work)

Issuance of this equipment wiil be provided on an as needed basis to be determined by an
agreement between the Union Executive Board and the Superintendent of Public Works.
Matters of abuse of equipment {i.e. lost, misused) will be addressed on a one to one basis by
the Union  Executive Board and the Superintendent of Public Works. If no agreement can be
reached between both parities, the Superintendent will make the final decision.,

The Union agrees all safety items provided by the Town will be utilized when necessary, as
determined by the Superintendent.

ARTICLE 21 WEATHER CONDITIONS

Employees covered by this Agreement shail not be required to work in the elements in the
weather conditions described in this Article unfess the Superintendent of Public Works shall, in his
sole discretion, determine that the public health or safety would be adversely affected by the
interruption of the operations in progress, namely:
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1. Whenever the exterior shade temperature has risen - above ninety degrees (90°)
Fahrenheit; and i

2 Whenever the exterior shade temperature has fallen below minus five degrees (-5°)
Fahrenheit. '
3. When the temperature reaches 90 degrees Fahrenheit, black top work will be modified,

unless there is an emergency. The black top crew will be reassigned to other tasks including
removal of bituminous (black top) material.

4, The parties shall rely upon the Watertown DPW Weather Station in the main office for
information concemning the aforementioned temperatures. When it has been ascertained that said
weather conditions prevail, the President of the union, or in his absence, the vice-president, shall
contact for confirmation the Town Manager, or his designated agent, the Superintendent of Public
Works.

ARTICLE 22 DUES DEDUCTIONS

Section A Authorization for Dues Deductions

Upon receipt by the Employer of a signed voluntary authorization by an employee hereunder, the
Employer agrees to deduct monthly the Union membership dues which may be duly levied by
the Union from the pay of said employee and remit the aggregate amount fo the Treasurer of
the Union together with a list of employees from whose pay said dues have been deducted.
Such remittance shall be made by the 10th day of the next succeeding month. An authorization
may be revoked by the employee by sending a signed written notice thereof to the Town Auditor,
such revocation to take effect sixty (60) days after the receipt thereof. The Employer shall send a
copy of the revocation to the Union. ‘

Section C Indemnification

The Union shall indemnify and save the Employer harmless against any claim, demahd, suit or
other form of liability that may arise out of or by reason of action taken by the Employer for the
purpose of complying with the Article.

ARTICLE 23 AGENCY FEE

The Employer shall require as a condition of employment during the fife of this Collective
Bargaining Agreement that an employee, who chooses not to be a member of the Union make
payment of a service fee to the Union commencing on or after the thirtieth (30) day following the
beginning of his employment or the effective date of this Agreement whichever is later.
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The Union shall indemnify and save the Employer harmless-against any claim, demand, suit or
other form of liability that may arise out of or by reason of action taken by the Employer for the
purpose of complying with this Article.

ARTICLE 24 BULLETIN BOARDS

The Employer agrees to make space available to the Union on a bulletin board located in non-
public areas adjacent to employee entrance or exit for the purposes of posting routine Union
notices, circulars, and other materials relating to Union business. All materials must be approved
and initialed for posting by an officer of the Union.

ARTICLE 25 ACCESS TO PREMISES
The Employer hereby agrees to permit representatives of the Union to enter working areas at
reasonable times for the purpose of discussing working conditions with the employees covered by

this Agreement. Such representatives shall not disturb or interfere with said employees in the
petformance of their assigned duties.

ARTICLE 26 VACANCIES AND SENIORITY

Section A Posting of Notice

Whenever the Employer decides to fill a vacancy a copy of the official notice of the vacancy shall
‘be left posted for ten (10) days at the DPW yard butlletin board and in the office of the Town Clerk.
Said copy of the official notice shall be the same as the official notice in that it shall contain all
pertinent information relating fo the vacant position, including the pay, duties, and qualifications
therefore. Employees hereunder desiring to make application for the vacant position may do so
by signing the said official notice, which is to be retained by the supervisor of the section where
the vacancy exists, during the ten (10) day posting period. An executive officer of the Union shall
be allowed to examine the official notice upon request.

In addition, whenever the Employer decides fo fill a vacancy in a position which is not within the
Union but is a budgeted position in the Department of Public Works, a copy of the official notice
of the vacancy shall be posted at the Department, and a copy shall be provided fo the Union.

The Employer agrees to make its decision to fill a vacancy within a reasonable time afier the
vacancy occurs, but not later than three (3) months after the vacaricy occurs. If the Employer
decides to fill the vacancy that vacancy shall be filled as soon as practicable.

Section B Promotions

If the Town decides to fill a promotional position, such position will be posted within 10 days.
Once posted, a promotional position will be filled as soon as possible, but no later than 30 days if
an intemal candidate is selected. If an internal candidate is not selected, he will be notified within
30 days.
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Section C Procedures

Every Human Resources Division (HRD) vacancy in the unit will be filted in accordance with Civil
Service procedures. In filling vacancies, the following factors will be considered, after applicants
qualify with the minimum qualifications before any other factors are Considered, namely:

1. Seniority, as defined in Section E of this Article;

2. Knowledge, training, ability, skill, and efficiency;

3. Physical fitness; and

4. Leadership qualities.

Where factors (2), (3), and (4) are relatively equal, seniority shall be the deciding factor. In the
event the senior applicant is not selected, the Employer, upon request by the Union, shall submit
reasons in writing as to why the senior applicant was not selected to fill the vacancy. The
Employer shall be the sole judge of the qualifications and abilities of the applicants, provided such
judgment shall not be exercised arbitrarily, capriciously or unreasonably. Any disputes arising
hereunder shall be subject to the grievance procedure. .

Section D Trial and Training Period

Superintendent or to a reasonable time certain, said extension being up to an additional sixty (60)
days, at the regular rate of pay for that position. If the Employer is not satisfied with his
performance at the end of the said trial and training period, he shall be restored to his former
position and rate of pay. If none of the employees covered by this Agreement are selected to filt
the vacancy, the Employer may go outside the bargaining unit for applicants.

Section E Definition_of Seniority

For the purposes of this Agreement the seniority of employees hereunder shall mean their ranking
based on length of continuous service. The length of continuous service shall be computed from

Section F Other Applicability of Seniority

The principal of seniority as defined above, shall govern and control in all cases of lay-offs, return
to work after a layoff, preference in assignment to night and week-end work according to the
employees' rating of classification and in the choice of vacation periods.

ARTICLE 27 GENERAL PROVISIONS

Section A Reprisals

There vill be no reprisals of any kind taken by the Employer, its officers, agents or representatives
against any employee covered by this AGREEMENT by reason of his membership in the Union
or participation in its activities, or of his assertion of any right hereunder,
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Section B Conflicts

In the event that any part or provision of this Agreement is in conflict with any personnel
ordinance, rule or regulation of the Town of Watertown or any statute, rule or regulation of the
Commonweaith of Massachusetts, the terms of this Agreement shall prevail in aceordance with
Massachusetts General Law, Chapter 150E, Section 7(d).

Section C Prohibited Practices

The Union agrees that for the duration of this Agreement it will not engage in, induce, or
encourage any strikes, work stoppages, slowdowns, or withholding of services by the employees
represented by it. Any employee who engages in such activities will be subject to disciplinary
~ action, including discharge.

The Employer agrees that it will not engage in a lock out of unit employees but may resort to legal
remedies in the event of a job action.

Section D Waiver

The Employer and the Union agree that each has had a right to bargain for any provision that they
wished in this Agreement. Each of the parties hereunto expressly waives the right to reopen the
contract for any further demands or proposals, and agree that this Agreement constitutes a
complete contract on all matters, and that if other proposals have been made the same have been
withdrawn in consideration of this Agreement.

Section E Funding

If funds are necessary to implement this Agreement, a request for the necessary appropriation
shall be submitted to the Town Council by the Employer. If such request is rejected, the matter
will be returned to the parties for further bargaining.

Section F Lack of Work

If an employee is dismissed for lack of work after he has reported for duty at his regularly
scheduled time and place, he shall receive eight (8) hours pay at his regular rate.

Section G Grade Rating

Whenever an employee covered by this Agreement is required to perform duties rated below his
grade he shall nevertheless receive his regular rate of pay for the performance of such duties.
Insert new Section H as follows:

Section H Changes To Agreement

No agreement, understanding, alteration or variation of the agreements, terms or provisions
- herein contained shall bind the parties hereto unless made and executed in writing by the parties
hereto.
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Section | Non-Waiver

The failure of the Employer or the Union to insist, in any one or more incidents, upon performance
of any of the terms, or conditions of this Agreement shall not be considered as a waiver or
relinquishment of the rights of the Employer or of the Union to future performance of any such
term or condition, and the obligations of the Union and the Employer to such future performance
shall continue in full force and effect.

ARTICLE 28 UNIFORMS AND WORK SHOES
- Effective July 1, 2002 the foliowing will be the dress code for all Union members.
* Navy blue work pants (no denim, dungarees, jeans, etc)

» Navy blue or white golf style shirts (with a collar, with sleeves, and no insignia, except the
Town of Watertown logo)

Navy blue sweatshirts (no insignia, except the Town of Watertown logo)

* In the months of June, July & August, navy biue shorts are acceptable; however, the shorts
must be no less than 2 inches above the knee. Furthermore, jersey or sweatshirt material is
not acceptable.

* T-shirts issued by the Superintendent are acceptable, however, collars and sleeves must not
be altered

All employees, except those specifically exempted by the Superintendent, must wear work boots
as determined by the Superintendent.

The Superintendent will determine standards for outerwear, after receiving input from the Union.

Employees will receive $500 in the month of July and $500 in the month of January for the
purchase and maintenance of work clothes and footwear,

It is expressly understood that if an employee leaves the employment of the Town prior to the
issuance of the allowance, hefshe will not be entitled to the payment.

ltis expressly understood that an employee on an extended leave of absence or injury leave is not
entitled to the allowance, except that if an employee works any part of the six month period from

January through June, or July through December, hefshe shall receive the full payment. No
payment shall be pro-rated.

ARTICLE 29 LONGEVITY PAY

Longevity pay for all employees covered under this Agreement shall be as follows:

Beginning with the 1st day of the 5th year thru the last day of the 9th vear $500

Beginning with the 1st day of the 10th year thru the last day of the 14th year $1000
Beginning with the 1st day of the 15th year thru the last day of the 19th year $1300
Beginning with the 1st day of the 20th year thru the last day of the 24th year $2200
Beginning with the 1st day of the 25h year $2600
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ARTICLE 30 PERSONAL LEAVE

An employee covered by this Agreement shall be entitied to two (2) personal days per year.
Insofar as it may be pracficabie to do 80, an employee may select the dates for days of personal

- An employee covered by this Agreement must provide written notice to the Employer at least five
(5) business days before the leave. The request shall be granted if it does not cause the shift to
run short or result in overtime, with the exception of single person shifts. With regard to
emergency situations where five (5) days written notice is not practicable, the employee may use
a personal day so long as the employee calls within 15 minutes of the start of the shift.

ARTICLE 31 WORKING OUT OF GRADE
An employee, required by the department head to work in a vacancy in a higher classification, for
_a period of more than five (5) consecutive working days shall be entitled to be paid at the earliest

step rate of the higher classification which provides an increase in pay, retroactive to the first day
of such assignment,

ARTICLE 32 PERFORMANCE APPRAISAL

The Town and the Union will meet to discuss, formulate and implement a performance appraisal
. System.

ARTICLE 33 LIMITED/LIGHT DUTY

When an employee is injured on the job he may be returned to duty on a limited/iight duty basis.
The decision to have an employee return to duty will be made by the DPW Superintendent in

ARTICLE 34 DURATION

Except as otherwise provided herein, the terms of this Agreement shall be from July 1, 2005
through June 30, 2008. If a successor agreement is not reached by June 30, 2008, the terms of
this agreement shall remain in full force and effect unti! a successor agreement is executed.

The terms and benefits of this Agreement shall be effective only as to individuals who were
employed by the Town as of June 1, 2007.
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IN WITNESS WHEREOF , the parties hereunto set their hands and seals this

TOWN OF WATERTOWN TEAMSTERS LOCAL UNION
No. 25

@WM’\_ / 7‘@

Tow;u@gger SEAN M. O’BRIEN
President/Principal Officer

Dated Dated

__Gerald'T. Godin
Business Representative

Dated

APPENDIX "A"
Wage Table is attached at end of agreement.

22.



11/19/2007
12:01:30

EFF. DATE GROUP/BU

07/01/2005 TDPW TOWN DEW

07/01/2005 TDPW TOWN DPW . @R3

STEP/LEVEL

00

STEP/LEVEL

o

00

GR2 GRADE 2 .

'@RADE 3

TOWN OF WATERTOWN **Train 10-5-g7%+ . PAGE 1
) SALARY TABLE ] . pmgratep
_ . PRS/ 'HRS/  DAYS/. 'WRS/ . pavs/
PAY BASIS  PFREQUENCY CALC PERIODS DAY  PERTOD PERTOD YEAR ' YEAR
A ANNUAL W WERKLY 11 52.2000 8.00 40,00 5.g0 2088.00 261.00
HOURLY RATE DAILY RATE PERIOD SALARY ANNUAL SALARY
. 0000 .00 .00 .00
14.4818 115,85 579,27 30,237.89
14.8438 118.75 593 75 30,993.82
15.2150 121.72 608.60 31,768l69 .
15.5953 124.76 €23 .81 32,562.90
15,9853 127.88 639.41 33,376.98
.16.3848 131,08 - 655,39 34,211.40
16.7945 134.36 671.78 35,066.69
A ANNUAL W WEERLY . 11 52.2000 8.00 40.00 5,00 2088.00 261,00
HOURLY RATE DAILY RATE ‘PERIOD SALARY ANNUAL SALARY ’
. .0000, .00 .00 .00
15,4955 123 .96 619,82 32,354.60
15,8828 127.06 635.31 33,163.41
16.2800 130.24 651.20 33,992.43
16.6870 133 .50 667.48 34,842.20
17.1040 13%.83 6B4.16 35,713.3¢
17.5318 _ 140.25 701.27 36,606.20
17.3700 143.7¢ 718.80 37,521.35
A -ANNUAL W WEEKLY = 11 52.2000 8.00 40.00 5.0 2088.00 251.00
HOURLY RATE 'DAXLY RATE PERIOD SALARY ANNUAL "SATARY
. 10000 .00 . .00 .00
16.5803 132,64 663.21 34,619.36
16.9948 135,96 679,79 - 35,482.85
17.2195 139.3¢ 696.73 36,371,932
17.8550 142.84 714 .20 37,281.24
18.3015 145.41 732,06 38,213.30
18.759¢ - 150,07 750.36 39,168.58
19.2280 153 .82 769.12 40,147,85



11r/18/2007
12:01:30

07/01/2005 TDFW TOWN DPW  @grs

STEP/LEVE

TOWN OF ‘WATERTOWN **Train

e e e .. me——

SALARY TABLE

PAY BASIS  FRmQUENCY

. A ANNUAL W WEEXLY
HOURLY RATE ' DATLY RaTE
.0000 .00
17.7408 142 .93
18.1823 14547
18,6390 14931
19.1048 152.84
135825 156.¢66
20.0720 . 160.58
20.5738 164 .59

A ANNUAL W WEEKLY
HOURLY RATE DAILY RATE
. 0000 .00
18,9825 151 .86
19,4573 155,66
19.9438 153,55
20,2453 163.54
20.9533 167,63
21.4770 171.83
220140 176.11

10-5-07h%
: HRS/ HRS/  DAYS/ s/
CALC PERIODS DAY PERTOD pREShD YEAR
11 52.2000 8.00  40.00 5.0 2088.00
PERIOD SALARY ANNUAL SAZARY
.00 TS
709,63 37,042.73
727.37 37,968 .75
745 .56 38,918.07 -
' 764.19 39,850 95
783 .30 40,888,323
802.88 41,910,321
823 .95 42,958 25
11 . 52.2000 8.00 40.00
PERIOD SATARY ANNUAL, SALARY
.00 .00
75930 . 19,635,687
778.29 20.626.60
797.74 41,642. 24
817.69 42,683.31
B3B.,.13 43,750.41
859, 08 44,844.17
880.56 45.965.23

** END OF REPORT *%

PAGE 2
Usmﬂmnﬂm

5.00 2088.00 261.00



11/19/2007 TOWN OF WATERTOWN **Train 10-5-074%

PAGE 1,
11:49;24 : ' SALARY TABLE . pmgrstep
- _ GRADE/ : _ . HRS/ HRS/  DAYS/ Hgs DAYS
EFF. DATE GROUR/BU RANK  DESCRIPTION PAY BASIS  FREQUENCY  capnc PERIODS DAY ~ PERIOD PERIOD xmwm umyw\
07/01/2006 TDPW TOWN DBW GR1 GRADE 1 © A ANNUAL W WERKLY 11 52.2000 8.00 406.00 . 5.p0 2088.00 261.00
STEP/LEVEL - HOURLY ,F,».E . DAILY RATE " PERIOD SALARY ANNUAL SATARY
00 0000 .00 T e TG
01 15,8145 126,52 . 632.58 " 33,020.54
02 16.2098 129.68 648.39 33,846.05
03 16.615¢0 132.92 664.60 34,692.20
04 17.0305 - 136.24 681.22 . . 35,559.50
o5 17.4563 139.65 , 698 .25 36,448.49
06 17.8925 143,14 715.70 37,359.70
a% 18.3400 146.72 - 733.60 38,293,790
07/01/2006 TDPW TOWN DPW. GRro 'GRADE 2 A ANRUAL W WEERLY 11 . 52.2000 B.00 40.00 s.00 2088.00 261.00
STEP/LEVEL HOURLY RATE . DAILY RATE PERIOD SALARY ANNUAL SATARY
00 .0000 . . .00 © .00 ’ .00
01 : le.3215 135.37 676,88 - 35,332,04
02 17.3245 . 138 76 . 693,78 36,215.27
03 A - 17.7780 142.22 . 711012 37,120.58
04 18.2225 : 145.78 728.90 . -38,048.55
05 18.6780 149 42 747.12 38,999.88
06 15.1450 - 153.16 765.80 39,972.89
07 19.6238 156.99 . 784 .95 40,974 .25
07/01/2006 TDPW TOWN DPW  Gr3 GRADE 3 A ANNUAL W WEEKLY 12 $2-2000 8.00  40.00 5,00 2088.00 261.00
STEP/LEVEL HOURLY RATE DAILY RATE PERIOD SALARY ANNUAL SALARY
| . ST 0000 . .00 . .00 , 00
01 18.1060 ° 144.85 724.24 37,805.21
02 . 18.5585 . 148,47 742.34 38,750.35
03 _ 19.0225 152.18 760.90 39,719.05
04 19,4939 156,98 . 779.92 40,712.05
05 . 19,9855 159,88 © 799.42 41,729 .88
06 : ) 20.a853. . 163 .88 815.43 42,773.97

a7 : 20,9973 167.98 - 839.89 43,842.45



11/159/2007 . : TOWN OF WATERTOWN **Train 10-5-07+# DAGE 2
E;"Am“w,m . SALARY TABLE . ' pngretep
. - i GRADE/. - : HRS/ HRS/  pays/ HRS/ navs/
ZFF. DATE GROUP/BU RANK ' DESCRIPTION PAY BASIS  VFREQUENCY  CALC PERIODS DAY _ PERIOD ' PERIOD YEAR  Vian
07/01/2006 TOBW TowN DPW GR4  GRADE 4 A ANNUAL W WEEKLY 11 52.2000 8.00 40.00  5.00 2088.00 261.00
. STEP/LEVEL, HOURLY RATE DAILY RATE PERIOD SALARY  ANNUAL SALARY .
TR 0000 oo 00 .00

01 193733 154.99 - 77483 40,451.57

02 : 19.8573 158,86 794 .31 41,462.87

03 20.3543 162.83 814,17 42,499 44

.04 20.8630 . 166.90 " B34.52 43,561.92

5 . 21.3845 . , 171.08 855.38 44,650.97

06 21.9193 - 175.38 876.77 45,767.14

07 : 22 4673 179 74 896.69 46,911.48
07/01/2006 TDEW TOWN DEW GRS GRADE & A ANNUAL W WEEKLY 1L 52.2000 8.00 40.00 s.g0 2088.00 261.00

STEP/LEVEL HOURLY RATE DAILY RATE PERIOD SALARY ANNUAL SALARY

00 _ 0000 . . .00 .00 , .00

01 20.7295 . 16584 829.18 43,283.15

02 . 21.2478 169.98 -849.91 - 44,365.27

03 21.7790 174.23 . 871 16 . 45,474.37

08 22.3235 178.59 " 892,94  46,611.24

05 , . 22,8815 . 183,05 915.2¢ 47,776 ,54

06 . 23.4535 187.63 . 538.14 48,970 .96

07 24,0398 192 .32 ) 96l.59 .mo.Hmm.Hm

** END OF REPORT *w



11/19/2007
11:52%10

EFF. DATE GROUP/BU

- -

07/01/2007 TDEW TOWN Drw

07/01/2007 TOPW TOWN DEW

07/01/2007 TDPW TOWN DPW

STEP/LEVEL

00

STEP/LEVEL

STEP/LEVEL

00
01

GRADE/
RANK

GR1

DESCRIPTION

"GRADE 1
HOURLY RATE

GR2

GR3 ' GRADE 3

HOURLY RATE

TOWN OF WATERTOWN #%T
SATARY TABLE

.0G00
16.2098
16.6150

. 17.0305
17.45632
17,8525
18.32400
18,7588
19,1743

GRADE -2
HOQURLY RATRE

.0000
17,3445
17.7780
18,2225
18.6780
15,1450
19.6238

20,1143

20.5165

. 0000
18.5585
19.0225

19,4980
19,9855
20.4853
20.9973
21.5223
21,9528

_PAY BASTS

A ARNUAL,

A ANNUAT,

A ANNUAL

FREQUENCY

- e -

W WEEKLY

DATLY RATE
.00

129.€8
132,92
©136.24
139.65
143.14
146,72
 150.38
153,39

W WEEKLY

DAILY RATE
.00
138,74
ig2.22
145.78

180,91
164.13

W WEBKLY

DAILY RATE
" .00
148.47
182,18
155,98
159.88
163.88
167.98
172,18

175.62

rain 10-5-07*%

PAGE 1 .
pbmgrstep
HRS/ HRS/  DAYS/ muRs/ DAYS/
- CALC PERIODS DAY PERIQOD MMWHOU.HMFW YEAR

YL 52.2000 8.00  20.00  5.00 2088.00 23100
PERIOD SALARY ANNUAL SATARY
.00 TGS
648.39 33,846.05
€64.60 34,692.20
681,22 35,559.5]
€58.25 36,448.49
715.70 37,359.70
733,60 38,293.69
751,94 39,251.04
768,97 40,0386.06

11 52,2000 8,00 40,00 5.00 2088.00 261.00

PERTIOD SALARY ANNUAL SALARY :

oo T e
693.78 36,215.34
711.12 37,120.65
"728.90- 38,048.55
747.12 38,999.7¢
765 .80 39,974.88.
784,95 40,974 .26
804 .57 41,998.61
B20,686 42,838.58 .

13 52.2000 m.co 40.00 m.ao 2088.00 26L.00
PERIOD SALARY ANNUAL SALARY
.00 .00
742,34 38,750.34
760.90 39,719.11
779.92 40,712.03
799,42 41, 729,85
815,41 42,773.13
839.89 43,842.40
860.89 44,938.51
878.11 45,837.17



11/19/2007

11:52:10

EFF. DATE GROUR/BU

o ——— -

07/01/2007

07/01/2007 TDPW TOWN Dpw

TDPW TOWN DPw

GRADE/
RANK

- -

GR4

STEP/LEVEL
[ ]1]
0L
02
03
04
a5
06
07
-08

STEP/LEVEL

ﬂwm

SALARY TABLE
DESCRIPTION PAY BASIS  FREQUENCY
GRADE 4 A ANNUAL W WEEKLY
HOURLY RATE " DAILY RATE
. 0000 ,00
19.8578 158.86
20.3543 162.83
20,8630 166.90
21.3845 171.08
21,8133 175.35
22.4670 175.74
23.0288 184,23
23.4895 187.92
GRADE & A ANNUAL W WEERLY
HOURLY RATE DAILY RATE
L0000 .00
21.2478 169.98
21,7730 174 .23
22,3235 " 178.55
22.8815 183,05
23,4835 187.63
24,0398 192.32
.24.6408 157.13
25.1318

TOWN OF WATERTOWN %+

201.07

*% END OF REPORT #x

-y

11

11

HRS/ HRS/ HRS/
CALC PERIODS DAY ' PERIOD BERIGD YEAR
52.2000 5.00 - 40.00 0
PERIOD. SALARY ANNUAL SALARY
, .00 , .00
794 .31 41,462, 8¢
814 .17 42,499.44
834 .52 43,561.93
855 .38 44,650, 97
876,77 45,767.24
898.68 46,911.32
821,15 48,081.27
939 .58 49, 04595
52.2000 8.00 4¢.g0
PERIOD SALARY ANNUAL. SALARY
. =00 .00
84991 44,365.23
871.1¢ 45,472.4p
B92.94 46,611.23
915,26 47,776.52
938,14 418,970,95
961.59 50,195.23
985 .63 51,450.07
1,008_.38 52,479.07

Train 10-5-g7%»

DAYS/

Day¥s/
YEAR

PAGE 2
pmgrsetep

5.00 2088.00 261.00

5.00 2088.00 261,00



